	DABNEY S. LANCASTER COMMUNITY COLLEGE 
POSITION ANNOUNCEMENT

TEACHING FACULTY/COORDINATOR POSITION FOR PRACTICAL NURSING PROGRAM
POSITION NO. F0007


BEGIN DATE			August 16, 2010

CLOSING DATE	  	March 26, 2010

SALARY and 		  	Commensurate with academic qualifications, teaching 
BENEFITS			and occupational experience. (VCCS-29)

			 	This is a nine-month faculty appointment.   

Benefits:  Annual and Sick Leave, Short/Long-Term Disability, 
			  	Health  Care, Retirement,  403(b) annuity and Cash Match.

QUALIFICATIONS    	Required:  Bachelor’s Degree in nursing; occupational
experience as a Registered Nurse in a health care setting; and program management experience at the
 	Director/coordinator level.

	Preferred: Graduate degree in health care related field;
	classroom teaching experience at the Practical Nursing level and supervision of students in clinical training; proficiency in oral and written communication; and excellent computer skills.

DUTIES INCLUDE:   	Provide classroom instruction as assigned for courses required in the Practical Nursing Program


·  Provide approved course of study for each class;
·  Ensure all instruction and course activities are in
     compliance with the course of study;
·  Conduct student conferences pertaining to classes as
     needed;
·  Accompany and supervise students participating in 
     clinical activities;
·  Submit student grades and other information required 
     for the Student Information System per established 
     deadlines;
·  Serve on standing committees as needed;
·  Prepare class schedule to meet the requirements of the
     Practical Nursing Program;			
·   Coordinate the student admission process for the 
     Program; 
·   Serve as a academic advisor for current and potential 
     students;
·   Supervise nursing faculty assigned to the program;
·   Maintain course outlines and curriculum for all courses;
·   Arrange and schedule clinical facilities for the program;

·   Enforce student compliance with written policies
     governing nursing practice in the hospital and all
     other clinical facilities;
·   Prepare budget for the program;
·   Conduct annual Continuing Education and Workforce  
     Services Program Health Assessment for the
     program;
·   Assist with the marketing and recruiting activities for the
     program;
·   Prepare all reports necessary for the operation of the
     program; and perform other duties as assigned by the 
     Vice President of Continuing Education and Workforce 
     Services.  
